
CLASSIFICATION TITLE: AFFILIATION: 

Deputy Fire Chief Unaffiliated 

(Non-Union) 

REPORTS TO: FLSA STATUS: 

Fire & Emergency Services 

JOB NUMBER: 

7219 

PAY GRADE: 

31  Exempt "At-Will" 
Director 

GENERAL SUMMARY 

Performs difficult professional work planning, organizing, controlling, and directing the 

activities of assigned personnel, resources and operations of the Richland Fire & 

Emergency Services Department, and related work as apparent or assigned. Work 

involves setting policies and goals under the direction of the Fire & Emergency Services 

Director (supervisor). Departmental supervision is exercised over assigned personnel. 

CORE VALUES 

All employees are expected to model and foster the City of Richland's core values in the 

performance of their duties and their interactions while representing the City. The values 

of Teamwork, Integrity, and Excellence promote and maintain a high level of morale and 

productivity, and are the tie that binds all City employees together, across all functions. 

ESSENTIAL JOB FUNCTIONS 

To be successful in this position, an individual must be able to perform each essential 

function satisfactorily. Additional duties of a similar nature and level may also be 

assigned. The City may make reasonable accommodations to enable a qualified 

individual with disabilities to perform the essential functions. 

• Plans, organizes, controls and directs the activities of assigned functional areas of
the Department which include Emergency Medical Services (EMS), fire
suppression, community risk reduction initiatives, and training program delivery;
assists in the development of departmental policies and programs and
administration of labor agreements; conducts current and long-range planning
studies relative to Department operations; assumes responsibilities of the Fire &
Emergency Services Director in his/her absence.

• Supervises assigned staff; evaluates and reviews work performance; works with
employees to correct deficiencies; plans, coordinates and arranges for appropriate
training of subordinates; documents corrective action and applies City policy, as
needed; conducts workplace investigations; participates in the interview and
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